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AFSCME Demands UC Workers 


Be Brought Up To Market Standard


 UC workers deserve to be treated like other hospital and community colleges workers





AFSCME Fights for Fairness!


Our Bargaining Team has made proposals to UC management that would bring us up to the market standard enjoyed by other hospitals & community colleges workers, like: 





Overtime 


Time and a half pay after your scheduled shift


Double time pay after 12 hours worked


Time and a half pay after 40 hours


No Mandatory Overtime





Call Pay


50% pay for Call Shift


75% pay for Call Shifts that fall on a contractual holiday


4 hours minimum Call-Back pay at Time and half


Call-Back pay is on top of shift pay, if they overlap





Shift Differential


Shift differential rates that are equal to market rate


Shift differential for all hours worked on evening, night or weekend shifts





Recruitment and Retention


Many of our departments have difficulty recruiting and retaining qualified staff making it hard for us, and for our patients & students.   


If UC provided the same pay and benefits as other hospitals & community colleges in the area, it would be easier to recruit and retain qualified staff.





After meeting with UC management more than 15 times in the last two months, 


(    UC is refusing to bring us up to the market standards


(    UC wants us keep using a pay system that doesn’t reward years of service


(    UC is refusing to guarantee our healthcare & pension costs and coverage





We Must Keep the Pressure on!


We will keep fighting until we all win what we need and deserve!  





Contact your MAT Leader or local union office for more information.
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